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1.​ Copy of Ulster County Concurrence with Plan C Fiscal Administration of the College.  Resolution 
118, 9/12/63 
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2.​ Table of Approved Curricula as Listed in New York State Education Department Inventory of 
Registered Programs, following Board action and SUNY approval. 
 
3.​ Education Law Article 126 Community Colleges and State Aided Four Year Colleges as amended 
1985. 
 
4.​ "Code of Standards and Procedures for the Administration and Operation of Community Colleges 
under the Program of State University of New York" as of June 1986. 
 
5. Contract between Trustees of Ulster County Community College and the Ulster Community College 
Association, Inc., May 20, 1999. 
 
6.​ Designation of General Education Courses satisfying learning outcomes and competencies as 
determined by the SUNY Board of Trustees Resolution #98-241. 
 
 
 
 
 
 
 
 
 
 
 
 
A copy of the Policies of the State University of New York indicating those that apply to community 
colleges is available in the President's Office, along with new policies in the form of Memoranda to 
Presidents. 
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